
Book a discovery call or meeting @
www.engaged-gd.com/book-online

Stacy Hastick is the Founder and Chief
Operating Officer (COO) of Engaged
and Growing established in 2019. She
is a labour-management practitioner
and policy enthusiast, who has etched a
successful track record in employer-
employee relations, human resources,
labour policy and advocacy.

Engaged & Growing
Grand Anse , St. George's 
Grenada W.I 
Email : engaged.growing@gmail.com
Website : www.engaged-gd.com
T e l e p h o n e :  1 ( 4 7 3 ) 4 1 0 3 3 1 4

Services 

Founder and COO

Projects 
Managing Projects
Project or Program Advocacy

Contact us 

Let's talk about it ! 



At Engaged & Growing, we recognize that
the workplace can be stressful and there
are oftentimes some difficult issues you
may have to deal with as an employee
or employer. 

 
This consultancy  is established to    help
employees and    companies of all sizes
respond to Human Resource and
Workplace matters , as well as ,
industry  transitions in order to stay
competitive. We also work along with
member organisations and associations
to improve their capacity to serve their
constituents.

ABOUT US

NGO/Association Development 

Talent Recruitment and
Onboarding.

Labour Law Interpretation

Drafting of letters and Documents
( Employment Contract,Employee
Handbook, disciplinary letters,
termination letters,etc)

Employee Relations

Negotiations Preparations and
Assistance. 

Other Labour -Management
related issues.

Training 

  The following are some of the
services provided by us :- 
 

 

 

 

 

 

 

 

Governance

Membership Development :
Recruiting, Retaining,
Development

Volunteer Management :
Recruiting , Retaining and
Managing Volunteers

Stakeholder Engagement &
Management : including hosting
and facilitating meetings, focus
groups, forums.   

Revenue Generation : including
Fundraising & Donor Relations

Lobbying and Advocacy

 
We can effectively and efficiently

treat with issues related to :-
 

 

 

 

 

 

 
 

Services 
Labour-Management Advisory 

Services 


